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Dynamic Capabilities theory is being completed by many supporters.The author has 
been studying the problem and limit of the DC preceding studies ”Middle management is 
not expected to contribute to DC”, and is advancing study.In this paper, part of middle 
management which may contribute to DC is called top middle management and clarify the 
reasons for high evaluating top middle management.The possibility of contribution to DC 
of the top middle management is considerated through the preceding studies review of DC 
theory, entrepreneur theory and strategy theory.This paper shows the contribution of the 
top middle management to DC and the business , organization characteristics and role of 
the top middle management.
Keyword
Dynamic Capabilities, Manager, Entrepreneur, Top Management, Middle Management
Theoretical consideration of preceding studies of  
principal of Dynamic Capabilities and role of  
middle management
KINOSHITA, Koji
